
 (PPRC) Pastor-Parish Relations Committee 

Interview of Candidate for Ministry 
(Facilitated by the dCOM representative) 

 

1. Two weeks prior to the interview, the candidate is expected to provide the 

PPRC Chair, the dCOM Chair, and the dCOM Registrar a written 

Statement of Call and his/her written responses to the questions based on 

Wesley’s historic questions (BOD 310,1d).  The PPRC Chair should give 

copies of these responses in advance to the PPRC, so they can prepare for 

the interview.   The candidate is also expected to come prepared to respond 

to the questions based on the highest ideals of the Christian life (BOD 

310.2d).   Instructions for the BOD 310 questions are included in a separate 

document also found on the website.  

 

2. Introduce yourself, or have the pastor introduce you to the PPRC. 

 

3. Begin with prayer. 

 

4. Explain that in order for anyone to be licensed or ordained into ministry in 

the United Methodist Church, they must have a recommendation from their 

PPRC and the Church/Charge Conference. 

 

a. The PPRC is to consider the candidates statement of call.  They are to 

be interviewed with the questions provided based on Wesley’s historic 

questions (BOD 310.1d) and the highest ideals of the Christian life 

(BOD 310.2d).   

b. The discernment of the local church about this particular candidate’s 

gifts and grace for ministry is a vital part of the process of discerning 

the candidate’s fitness for ministry.  This is holy work and should be 

done carefully, thoughtfully, and prayerfully. 

 

5. The PPRC Chair should appoint a secretary to record the outcome of the 

meeting.  Official minutes should be taken including a vote that must be 

taken by paper ballots.  These ballots should be prepared in advance by the 

facilitator. 

 

 



6. Interview the candidate.  You will need to ask the candidate to articulate 

their call to ministry.  Please ask any questions that may have come from the 

Wesley’s historic questions.  Please ask the questions recommended around 

the highest ideals of the Christian life, and then have candidate sign and date 

their agreement to uphold these ideals. When you are finished with the 

interview, please excuse the candidate to another room. 

 

7. Please discuss the interview and take a vote.  This is not to be a rubber stamp 

vote, but an honest appraisal of the candidate’s gifts and graces for ministry.   

 

a. The vote must be taken by a paper ballot. Please pray before you take 

the vote, maybe spending a time in silent meditation.  The vote will be 

to either recommend the candidate or not to recommend the candidate 

to the Church/Charge Conference.   

b. The candidate must pass by a 2/3 majority vote.  The facilitator does 

not vote. After the vote is tallied, please invite the candidate back into 

the room and share the results.   

c. The facilitator, with the assistance of the PPRC Secretary, will fill out 

and sign form #102.  The signed original should be given to the 

dCOM Registrar along with a copy of the minutes. Copies of the 

completed form #102 must also be given to PPRC Chair, the 

candidate, the dCOM Chair, and the District Superintendent. A copy 

of the minutes should be sent to the dCOM registrar.  

 

8. After appropriate concluding remarks, including a thanks to the candidate 

and information about the upcoming process, please close the meeting with a 

time of prayer.    
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